Application for Employment Community Action Program

Committee, Inc.

PLEASE PRINT
Equal access to programs, services, and employment is available ta all persons  Those applicants reguiring reascnable
asccommodation to the application andinterview process should notify a representative of the Human Rescurces Depariment.

Position{s) applled for Date of application ! !
Mame

Last First hl
Addrass

Streel (include apt. #) Ciby State Zip
Suclal Securlty # / / Telaplwne # | ] Other # I
Honecessary, best imeto call you at home is ! AR or PhA
Date avallable for work Will vou travel If the |ob requlres {7

Are you able to meat the attendance reguirements of the position(s)?

Hawve you evel worked i a facility that has had a license denled, revoked, or suspanded in any state or jurlsdictlon; i
has peen the subjact of a disciplinary action; or been tined while employed in a child care faclllty?

Hawve you ever been convicted of a felony or pled "No Contest” 1o a felony charga?

|f wae plasse axplaln:

Do you own a vahlcla? Yes Mo If s0, can It be usad In your work? Yes Mo

Driver's license number !Eiﬂasr& indlcate the Issulng statal:

-

round

A, List tast three (3) schools attended. B, List number of years completed. C. Indicate degree or diploma eamed, if any. D. The
date of graduation B, Major fisld of study

{A) sCHOOL [[BY NUMBER GF (C) DEGREES (D) GRADUATION (E} MAJOR
YRS, COMPLETED DiPLOMA DATE

High Sclaol

Community College

U;I;u'er-ﬁiﬁ'

Business or Trade School

It you did nol graduate from High School, do you have an equivalency (GED) cerificate? Yes Mo

Do You have & nattional CTDA certificate? Yes Mo

An Equal Opportunity Employer

THT 02156



Employment History

Prowvide the following informalicn for your past and present employers, assignments, or volunteer activities starling with the mosi recent

53 addifiona: space provided If necess . Explain any gaps In employment in the comimeants saction below.
EMPLOYER TELEPHONE OATES EMPLOYED SUMMARIZE THE TYPE OF WORK

FROM TO PERFORMED AND RESPONSIBILITIES
ADDRESS
JOB TITLE RATEISALARY |

CTARTING
IMMEDLATE SUPERVISODR AND TITLE b FER
REASCOMN FOR LEAVING RATESALARY

FIMAL
WMaY WE CONTALT FOR RFFERENCE? YES _ NGO 5 PER
s

EM™OYER TELEPHONE DATES EMPLOYED SUMMARIZE THE TYPE OF WORK
- FROW TGO FERFORMED AND RESPONSIGILITIES
ALRESD
SGB TITLE RATEISALARY

STARTIN
IMMECHATE SURERVIEOR AMD TITLE 5 PER
BEASOM FOR LEAVING RATE/SALARY
L e o = FiNAL
MAY WE CONTALT FOR REFERENCE? YES  NO ] PER
EMPLOYER TELEPHONE OATES EMPLOYED SUMMARIZE THE TYPE OF WORK
o - FROM TO PERFORMED AND RESPONSIBILITIES
ADDRESS

b b
i

g =

1

RATE/GALARY
— s STARTING
IMMEDIATE SUPEAVISOR AND 1TLE 5 PER

REASCIN FOR | FAVING | RATE/SALARY

o EINAL
AY WE CONTACT FOR ROCFERENCE? YES NGO 5 PER
EMPLOYER TELEPHONE DATES EMPLOYED SUMMARIZE THE TYPE OF WORK
ERON, 0 PERFORMED AND RESPONSIBILITIES

ADORESS
JOB TITLE RATE/SALARY

S . Y sTapTING
PAMCDIATE QURCRANSOD AN TITLE < rER |
REASON FOR LEAVING RATESALARY

FINAL

MAY WE CONTACT FOR REFERENCE? YES _ NO _ 5 PER

COMMENTS IMCLUDINT EXDLARATION OF AY SARS (K TP OWVRISRT

SHILLS and QUALIFICATIONS— Summanzs any special raining. skills, licenses, andiar cenificates that may qualify you as beng abls to parform
JER-TEIATHR TNCIONS 10 1he Posonis ) for which you are Bpplying




What persanal qualities do you possess that will halp you fulfill the positian for which you are applying?

List any addiional infarmation yau would like ws o consides

Referancas — it nama and falpchans number of throe by moeslyork refarsnses who ore not related to you and aro Aot prevcus supenssars

Years Known

Namg = Telephons

Are you a current or former Head Start parent? Yes_ MNo_ Current or Former (Circle One

iPtzase indicate which dection andlor guastanyou are refermng b

Additlonal Space /niaass




| understand that it | am empioyed, any misrepresentation or matenal omission made by me on this appication will be sufficient cause
for canceilaton of this applicetion or immediate discharge from the employer's service, whenever it |5 discoverad.

| give the employer the right to contacl and ablain infermation from all references, employers, educational inslitutions and to otherwise
yarnfy {ha arciracy of the information contained in this application | herehy releass from liability the empioyer and its representatives
for seeking, gathering, and using such information and all other persens, corperations or orgenizations for furmeshing such Infarmation

The employer dues nal unlawlully discriminate in emgloyment and no guestion on this application is used for the purpose ol fimiling o
eXCusINg any apphcant iram consweration lor empioynient an-a basis pronibied oy local, sigle, or fecaral law

This apphicaten s current for ane (1) year. Al the conclusion of this time, if | have net heard from the employer and stll wish to be
cons:dered for employment it will be necessany to il out 8 new application

IF1 gry Wired, | Undersiand that | am freeto resign at any lime, with or withaut cause and tha empleyer reserves the same right o
‘erminale oy employment at any time, with or without cause except as may be reguired by law. This application does not constitute an
aglgenent ur conbiacl for employiment fodaiy speafied period or definile duration. Resignations musl be submilled in accoidance wilh
e dgency’s personnel policies and procedures

undersiand Lis this company's policy not to refuse (o hire a qualified individual with a disability because of thal person’'s need for a
reasanable accommaodation as required by the ADA

Iafen upderstand thel (F1arr hired, | will Be reguired to provide proof of identity and 'ega! werk authorizetion within three (3) deys
Finrther undarsiand that s company 15 a DR UG FREE WORKPLACE and if selected for employment, | musi
sabntitlc & drug test prior ta Seing .__‘:ipl-a','e.d and during empieyment

| rapresent and warrant inat | nave read and fully undersiand ne toregoing and seek empioyment under these condilons.

Ermgiayment acetications are the propeny of the agency.

Signatue of Appiicant Date




